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Meeting our core responsibilities

In 2009/2010:
−

 
59,661 OHS calls to Advisory

−
 

> 40,000 inspector visits
−

 
28,973 notices & VCs issued 

−
 

299 investigations
−

 
149 prosecutions

−
 

$7.7 million penalties imposed
−

 
1,734 internal reviews 

−
 

70,449 licences issued



The safety challenge

Claims per 1000
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Health and Safety in Victoria
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Fatalities by Financial Year

Presenter�
Presentation Notes�
And on this issue, of workplace deaths, we are brought back to earth with a thud when we consider our performance in preventing workplace fatalities



In short, we are not going well at all.  In 2009/10 we had in 26 Fatalities, one short of the number in the preceding year (2008/09).



One fatality is 1 too many, but 26 in one year is totally unacceptable from our perspective as an OHS regulator

To address this challenge we need to take stock of our activites and assess how we are standing in terms of our performance and our interactions with our clients [refer next slide]



�



Claims decreased during the GFC, then 
bounced back to projected levels
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Presenter�
Presentation Notes�
This graph is based on modelling we did early on during the global financial crisis on the expected impact on projected claims. The claims trend we’ve seen bears out our predictions. The orange line shows how our claims dropped during 2009, but rebounded again last year in line with growth in the economy. The blue line shows our predicted claims rate per 1000 workers if the factors relating to the global financial crisis are removed. 

As you can see the overall trend in terms of claims is still headed in the right direction. The challenge for us is to ensure that our prevention activities remain focused on the most significant causes of injury and illness and that we continue to monitor and respond to changes in trends.

Tragically, a total of 23 fatalities were reported during 2010. Although this was seven less than 2009, all of these deaths were avoidable. Workplace fatalities are devastating for families and workplaces and we are determined to reduce the number that occur. This message was at the core of our most recent awareness campaign. This aimed to convey a sense of the emotional impact that a workplace death has on family members, serving as a reminder of the importance of workplace safety.

Over the past six months, we’ve also been continuing a year-long statewide operation to reduce deaths and injuries on farms.  Since July, WorkSafe inspectors issued 273 safety improvement notices in visits to 361 farms in Victoria.

The WorkHealth program, which offers all Victorian workers a free health check at work, aims to address some of the major preventable health risks facing our working community. We've now delivered over 300,000 WorkHealth checks in businesses across the state and we recently launched a major campaign to maintain momentum and drive further employer registrations. 

We've also expanded the support available to at-risk workers with a new coaching program to help them make changes to improve their long-term health and reduce their risk of chronic disease. Over the coming year, we will work with partners such as IncoLink, VECCI and Ai Group to promote participation in targeted industries, particularly sectors like construction, where we know health risks are considerably higher.�



Muscle and bone injuries
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National Reform

• Providing consistent 
protection for all workers

• Reducing the regulatory 
burden for cross border 
employers

• Improving work health and 
safety outcomes



Model Work Health & Safety Bill 
PCBUs

The primary duty holder is the  
‘PCBU’

• A Person Conducting a Business or Undertaking must 
ensure, so far as it is reasonably practicable, the health 
and safety of workers. 

• PCBU’s can include principal contractors, head 
contractors, franchisors, the Crown and self employed 
persons.

Interpretive Guidelines and factsheets will assist in understanding the role of 
PCBUs.



Model Work Health & Safety Bill 
Workers

Duties will be owed to ‘workers’
(volunteers will also be workers)

• Worker is defined as someone who ‘carries out work in 
any capacity for a PCBU’.  

• This includes volunteers, labour hire, contractors and 
sub-contractors, apprentices and trainees.

Factsheets will assist in understanding who is a worker.



Model Work Health & Safety Bill 
Officers and Due Diligence

There is a positive duty on an ‘officer’ to exercise ‘due 
diligence’

• An officer of the PCBU must exercise due 
diligence to ensure that the PCBU 
complies with it’s duties or obligations.

Due diligence includes taking reasonable steps to acquire and keep up-to- 
date knowledge of work health and safety matters.
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Model Work Health & Safety Bill 

Penalties

Corporation
Individual as 

PCBU or 
officer

Individual  
(e.g. worker)

Category 1 $3 million
$600,000 

5 years jail
$300,000

5 years jail

Category 2 $1.5 million $300,000 $150,000

Category 3 $500,000 $100,000 $50,000

Penalties will be consistent in all 
jurisdictions, and are based on the 
degree of culpability and risk of 
harm



Consultation and Representation

Comprehensive duties to consult (including with other duty holders).

Health and Safety Representatives (HSRs)
• Similar rights and responsibilities to current legislation.
• Could only exercise right to cease work and issue Provisional Improvement 

Notices if approved training has been undertaken.

Entry Permit Holders (EPH)
• Replace ARREOs
• Similar rights and responsibilities
• Expanded power to consult and advise workers.



What WorkSafe is doing

• Planning for updating website and 
publications

• Training Inspectors, Investigators and 
other staff

• Participating in Safe Work Australia 
processes

• Continuing to engage stakeholders 

• Work Safe Week 

• Planning a state-wide public information 
campaign
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